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veteraia oeoHN|in job ppotoctlon rights, mMi«p nonnal proeodur®#, 
with rsi^et t® the iwumer ia wliich their services m&y be ter- 
aOLiwMli^ oi* tim lmmer in which they mSy bo reassigned or demoted. 

d. There are no legal limitations on the nrimber of supergrade po- 
sitions ((^**16, 17 and 18) which CIA may establish. The Bireetor 
has ^teralned ;Bsr the present that the number of individtoye_^ 

be plac^ la se^rgr&de positions will not sKoeed 1 ] 

This figure excludes $ positions which have been establisl^ by 
statute, consisting ef the Bireetor, the Deputy Olreetor, snd 
three Scientific Intelligence positions, the eslaries of the 
latter three being fixed at a maximum of |15,000 p«p annum. 

e. By statute, tee^porary proarations are re<»>gnlsed and utilised in 
military servlcee* Tfflnporary promotions of i^litiury pwsonnel 

are made generally where there are insufficient numbers of officer# 
eligible for permanent promotions to meet the grade re<pirements 
of the particular service. In a relatively few oases an officer 
may be promoted to a higher rank only for the period he occupies 
a specific position, the nude of which is established by law or 
regulation. 

f. The Public H^lth Service Act authorises tempojmry preuaotions 
of Public Health Officers under stated conditions. The concept 
of these teaporary promotions is generally cosparable to that 
of the airoed services. 

g* ty statute, one oategory of f'breim Service personnel, zwtmelv. 
Foreign Smrrioe Staff Officers, may be prc»EOted temporarily to 
a higher graded position if they occupy that position. Mo 
aut^rlty exists for similar promotions of the two other cate- 
gories, namely, Forei^ Service Officers and Foreign Service 
Reserve Officers. After some eapezlsnce with tempoivuy promo- 
tions of the ?SS grots 5 > the DepKrfeBwot of State cancelled the 
^gram ^clpally bseiuse of the belief that temporary promo- 
tions contradict the principles of the regular career program 
of tl» Foreign Swrviee. ® 

li. DISCnsSIOMj 

a. Individnals who are selected for advancement to or between 

^^4 4 °?® wpergjmde eate^ry are, in every respect, key 

officials of the Agency. They are men who share with the Director 
the overall m»mgemnt and operating resi»nalbillty. They should 
be able to appreciate the necessity for n««ibility in assign- 
men^ to key pbsitions and place their personal interests s^nd 
to tM interests of Uie Agoney, Were they given a clear under- 
siding of tl» objectives to be accomplished ty limited tenure 
oi positions in the supergrade category there is no reason to 
^lieve that they would mi, accede to the Director’s wish to move 
them at will, consistent with the Agency’s laission. 
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a. Althooid3i tboro are xneetMin teohnloalitloi raiood bgr l««al ro> 
iiairoBoiito, it is belioved that tbagr aro not safflcdent to pro* 
<^tais eenididOratlm if a poXior of diserotiemx^ tentxre scpor> 
grade positions. 

b. of ft program of pvmatiuom with disoretionaxy 

tOMtre for indiriiwpLS in tbo suporgrado Oategoxgr wooXd be OQn~ 

oist«it liitb tbo CIA (bureer INrpfleo ooneapt and would pxovido 
adminiotrative fleacibillt^ in the ftoslgniMit of IndUUidOftlo to 
k«7 pooitiims. 
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it0 4) vhieb wtH deolaro that individuals idio hafo bean promo- 
ted to oxporgrodo positiims oineo 5 iviXy l $$3 and tbooo to bo 
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Sireetor aaigr datsm^arn* 
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tlw SjLTmrtoft ligr tlrbno of the power veeted In hin» mgr 
nete or wctend the teici of an ooei^pant of a te(Q>oraz^ ecipezigxede 
position for eueh tine and imder eoah eonditioos as he 
detexmine. 

the Assistant IJireetor JSor Femwinel be dirootod to make a careful 
study of 1*0 fessibllitar of seeking legislation which will pexait 
the enforced retlraraent ©r Mparatisn of those who are a 

pexasnent st^ergrade posltAan for 15 years. The Direetor should 
powsp to 'walfe such coforoed retirements and extend 
the tetn of the occ^f/ant of a penuaent st 5 »orgrade position for 
such time as he may detezmim. 




Harrison 0* f^neOdh 
Assistant iHLreeior for Porsjmnrt. 
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